
SDSU Diversity Equity, and Outreach Committee Minutes 

February 8, 2011 

I. Call to Order   

II. Present: Janet Abbott, Edith Benkov, Eric Boime, Aaron Bruce, Nola Butler-Byrd, 

Beth Chung, Sandra Cook, Kevin Delgado, Anne Donadey (chair), David Engstrom, 

Mayra Estrada (minute-taker), Elvira McCalip, Jose Preciado, and Maria Nieto 

Senour.  

III. Announcements: 
a. A room is needed for the April 5, 2011 meeting.  

b. Janet Abbott has been appointed as Dean Chase’s designee, welcome.  

c. Jose Preciado suggests a new item for the next meeting to look over the 

Socio-Economic Status of our students on campus. [Update: this 

information was since distributed to the SEC, Senate, and DEO from the 

Academic Policy and Planning committee.] 

d. Mayra Estrada was appointed the new secretary.  

               

IV. Approval of Minutes 

Motion made and passed to approve the minutes from October 26, 2010 without changes. 

 

V. Accessible Technology Initiative: 

     Mary Shojai, Director of Student Disability Services, joined us to discuss the 

Accessible Technology Initiative (ATI). The ability to diagnose students for disabilities 

has been reduced tremendously due to budget cuts that have resulted in loss of staff. ITS 

meets to strategize and disseminate information for ATI; the goal is to create awareness 

among faculty that disabilities fall under the umbrella of diversity. Currently there are 

5.3% of students that self identify and register as having a disability, however that 

number could be higher; for every one student there could be up to 2 or 3 with a 

disability who have yet to be identified.  

      Currently there is a struggle to comply with the law itself and dealing with 

compliance. Timelines have been adjusted and have been revised. Two of the prongs that 

need additional work are web accessibility and instructional materials being website 

compliant. There are several blind students who need electronic versions of text books 

and if faculty can be aware of their overall needs then it would be a huge help for the 

student. The Brailing of text books is the most expensive, and graphics in the text also 

needs to be converted. 

     Instead of seeing the ATI as a burden there needs to be a push for faculty to have their 

syllabi compliant and accessible for students. Late-hire faculty textbook choices were 

also mentioned as something needing to be addressed more effectively. Edith Benkov 

suggested that this information should be shared beyond Senate committees to reach a 

wider audience. She suggested creating a Senate task force that could identify best 

practices for bringing faculty up to speed on creating accessible syllabi and course 

materials, including on Blackboard. This task force should include faculty in departments 

that have done such things successfully (such as Counseling and School Psychology) and 

ITS staff. There is already an ad hoc Disability as Diversity committee that will be 

invited to talk to the DEO. We also discussed the possibility of the DEO presenting a 

resolution on SDSU moving forward with the ATI to increase awareness. Other 

suggestions included using the Diversity Liaisons to spread this information and 

identifing a resource person in each college or department. 
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       Data collected indicated that many students with disabilities are psychology majors. 

Perhaps this information can encourage the faculty teaching courses in this field to offer 

more resources to support those students.  Jose suggested coming up with a sort of matrix 

that would team up staff and IT consultants to support faculty who do not know how to 

change their materials to be accessible to students with disabilities. A resource for faculty 

may be the website access.sdsu.edu. 

        What is being done to alleviate the problem is that SDS has hired back retired staff 

to assess pending students. The overall message is that there is a need to acknowledge 

disability as a diversity component and apply policy accordingly.  

 

VI. Mandatory Early Start Program 

Regarding math and English remediation the question that surfaces is whether the 

program becomes an undue burden for low income students who need to work in the 

summer instead of taking these courses. When issues arise Academic Affairs handles 

them on an individual basis through an appeals process. 

 

The program was parallel with EOP’s Summer Bridge, however the students were not 

asked to stay in the residence halls. The committee also looked at the difference between 

the 2009 admittance versus the 2010 admittance and concluded that the processes were 

significantly different because of the decrease in numbers with admissions. The program 

is too recent to accurately measure its strengths and weaknesses.  

 

VII. Senate Membership: Discussion will take place at the next meeting due to lack of 

time. 

 

 


