
 
 

SDSU Senate Executive Committee 
October 16, 2012 

Susan K. Weber Conference Room 
2:00 - 4:30 p.m. 

 
 

 
   1. Agenda (Bordelon) 
  2. Minutes (Bordelon) 

3. Announcements  (Eadie) 
 

4. Academic Affairs (Marlin) 
 

5. Officers' Report (Valdes) 
5.1      Referral Chart          2 

  
6. Old Business 
 
7. New Business: Action Items 

 7.1 General Education  
 7.2 Undergraduate Curriculum (Barbone) 
 7.3  Honorary Degree Committee: Executive Session 
 

  8. New Business: Consent Calendar (Committee Reports) 
8.1 California Faculty Association (Toombs)           3 
8.2 Diversity, Equity and Outreach (Butler-Byrd)           4 

 8.3      Sustainability (Honea)           5 
8.4   University Relations and Development (Carleton)          6 

 
  9. Other Information Items  
                      2:45 9.1 Units to Graduation (Cook) 

 
  10. Committee of the Whole – Units to Graduation 
   
  11. Other Business 
    

12. Adjournment 
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Date: October 16, 2012 
To: SEC 
From: Julio Valdes, Vice Chair, SDSU Senate 
Subject:  Referral Chart (Information) 
   
 

Committee Date Item Referred 
by 

Sustainability Mar 22, 2011 Recommend how to best facilitate students’ awareness of sustainability course options  SEC 
Environment 
and Safety 

Nov 29, 2011 Review the Associated Student "Resolution in Support of Alternative Methods of Transportation 
in the SDSU Bike Lane" (refer to November 15 Senate minutes) and make a recommended action 
for the Senate. 

Officers 

Environment 
and Safety 

Nov 29, 2011 Review the Memo from Peter Andersen re "Air Pollution from Leaf Blowers" (page 44-46 of SEC 
agenda) and provide a recommended action for the Senate. 

Officers 

Academic 
Policy and 
Planning 

Mar 15, 2012 Review current policy on the oversight of courses that are either proposed to be offered in a 
Distant Education modality or are moving to Distance education modality. Provide suggestions 
for the development of an efficient DE review process that addresses issues such as compensation, 
TA support, final testing schedules, and course quality. 

Officers 

Faculty Affairs Apr 24, 2012 Review and revise the language on page 98 of the Policy File with respect to “Departments and 
Schools: Creation, Merger, Transfer and Abolition” and “Departments, Schools and Colleges, 
Formation of.”   

Officers 
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To: SEC 

From: Charles Toombs, Chapter President, CFA 

Date: 16 October 2012 

Re: Information Item 

 

CFA Report: 

Propositions 30 and 32 

CFA is continuing to do outreach on Yes on 30 and No on 32.  We will be organizing phone banking and precinct 
walking to reach out to the public.  Several dozen faculty members have already indicated that they will be helping 
us with this effort from now through Election Day.  Please let CFA know if you may be available to help for 1-3 
hours between now and the election. 

Campus equity pay plan 

In the new CBA, if a campus chooses to provide funding, those faculty members who qualified for Equity Year 2 in 
2008 will be eligible for the remainder of the promised raises. This improvement will ensure that any equity money 
available will be spent fairly. (Article 31)  

After the Equity Year 2 obligation has been completely fulfilled on a particular campus, a follow-up Equity Program 
may be implemented on that campus for those faculty members still in need of equity adjustments. (Note: The 
existing mechanism for individual market increases remains in the contract.) (Article 31) 

CFA had its initial meeting with President Hirshman to discuss the Equity Pay Program at SDSU.  We will be 
asking President Hirshman for his public response on how he plans to proceed with the Equity Pay Program. 

Benefits presentation  

Jonathan Karpf, CFA Associate Vice President for Lecturers, North, will give a workshop on benefits and pensions, 
October 16, 2-5 pm, in AL 101.   One of the important items noted in the presentation is that state employees, 
including faculty members, will lose the ability to purchase air time service credit at the end of this year.  You 
should contact CalPERS right away if you may be interested in this. 

CFA contact information 

Please feel free to contact our campus California Faculty Association office at any time if we can provide assistance, 
whether on a contract rights issue or other matter.  Our campus CFA chapter has a Faculty Rights Committee, 
composed of faculty volunteers, and we are available to talk with faculty colleagues about individual situations and 
assist in resolving issues.  We can be reached at cfa@mail.sdsu.edu or x42775. 
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To:  SEC 

From:  Nola Butler-Byrd, Chair of Committee on Diversity, Equity and Outreach 

Date:  October 16, 2012 

Re:  Information Item 

 
The DEO brings the following information item to the attention of the University Senate: 

At the September 25, 2012 Diversity Equity and Outreach (DEO) Committee meeting, faculty 
members from the Policy Studies in Language and Cross-Cultural Education (PLC) Program reported 
that their department is being merged into the School of Teacher Education (TE), which was one of 
the plans of College of Education (COE) Dean R. Hovda’s reorganization proposal. Merger actions 
include:  

(a) The TE School Director was appointed interim chair of PLC, despite the protestations of PLC 
faculty. 

(b) The PLC’s administrative coordinator was moved from the PLC office to the TE office, 
thereby closing student access to the PLC office.  

(c) During the September 2012 PLC Department meeting, the interim PLC Chair/ TE School 
Director verbally affirmed that at the end of the academic year PLC Department autonomy 
will be eliminated. 

These actions are in direct opposition to the Senate and President’s recommendation not to approve 
the COE reorganization, which means that the plan should not be implemented. If the Dean has a new 
plan, we request that this plan be well articulated and it needs to specifically address how COE will 
continue to strategically expand their service to culturally and linguistically diverse students; in this 
case mainly Latino students. Deep-rooted concerns revolve around the currently assigned department 
chair, who has little knowledge of the mission and vision of the PLC Dept. The DEO would like to 
know how it is possible for the Dean to go ahead and begin to implement his reorganization proposal 
when it was denied? 

The reason this issue was brought to the DEO is because of its impact on diversity at SDSU. For over 
30 years, PLC has done an exemplary job preparing teachers to serve the needs of linguistic diverse 
people, particularly Latino Americans through their bilingual and multilingual teacher education 
programs and policy studies. To close this program at this time, when SDSU has just achieved 
Hispanic-Serving Institution status doesn’t make sense. As indicated on CSDE Dataquest (2012), 
the significant K-12 demographic shift to a Student of Color majority (74%) in California and 68% in 
the San Diego County region, which is largely Latino (52% at the State and 47% in San Diego 
County), the need for culturally responsive educators who can work competently with linguistically 
diverse students and communities is critical and growing. There is more need than ever for the 
expertise and services that PLC provides to the San Diego community. Additionally, over the last 10 
years, PLC has lost 8 faculty members (R. Pacheco, C. Gomez, R. Young, J. Rodriguez, R. Espinosa, 
E. Bustamante-Jones, A. Rodriguez and A. Ochoa at the end of 2013); all were People of Color and 
only two have been replaced. This also contradicts SDSU’s commitment to recruiting and retaining a 
diverse faculty. This dynamic is an example of how diversity can be negatively impacted for the sake 
of budget cuts and political maneuvering. 
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To:  SEC 

From:  Heather Honea, Sustainability Committee 

Date:  October 16, 2012 

Re:  Information Item 

Information: 

Information item regarding Senate Executive Committee 2011 charge that the Senate Sustainability 
Committee determine a course designation for sustainability courses.  The SSC conducted background research 
regarding sustainability course designations rubrics at schools such ASU and GE minor tracks at schools such as 
Portland State, Western Washington State, UBC, Chico, and University of Michigan.  The SSC convened a faculty 
group to review rubric ideas. A rubric draft was developed presented to faculty and SSC committee members. The 
SSC voted on a sustainability rubric to designate courses with a sustainability focus.  The Sustainability Course 
Evaluation Rubric is provided below. 

Sustainability is the harmonious and equitable interaction among ecological, social, and economic systems that 
provides resources for current generations and leaves future generations with no less access. Sustainability 
curriculum provides the necessary breadth and depth of knowledge, skills, and critical and creative thinking to 
implement solutions for, and adapt with, the interconnected ecosystems for present and future generations. Courses 
designated as sustainability-related shall contain at least one module of lessons addressing one of the following 
criteria and courses designated as sustainability-focused shall contain modules of lessons addressing more than one 
of the following criteria or focus the majority of the lessons on one criterion from the rubric below: 

Examines how changes in the natural environment affect people and their communities, ecological systems, or 
economic systems 

Examines how human actions impact or change the natural environment and ecological processes 

Explores how people experience, express, or think about nature and the relationship between humans and nature 

Explores the aesthetic, ethical and philosophical dimensions of sustainability 

Analyzes the interconnected relationships among human, natural, and economic systems 

Develops skills to assess and communicate the interrelated socioeconomic and environmental challenges and design 
solutions to manage natural, human and fiscal resources that are compatible with the constraints on these resources 
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Date: October 16, 2012 
 
To: SEC 

From: Mary Ruth Carleton, VP University Relations and Development 

Subject:  Information  
 
 
Information: 
 
Campaign Update: 
As of this date, the Campaign is at $345 million in gifts and pledges. This includes the following 
gifts of note: 
 
Institute of International Education for College of Arts & Letters $690,000 
 
John Martin - $270,000 - Personal Papers from ABC News Correspondence – very nice 
collection  
 
David Sayers - $100,000 College of Business scholarships for MBA 
 
We are at a record pace for fundraising through the first quarter of the year. 
 
The endowment is also at a record level of $136M. 
 
Two large gifts for faculty support are currently pending. We expect them to be finalized within 
the next couple of weeks.  
 
To find out more about the gifts being made to support our students, faculty and programs, 
please visit: http://campaign.sdsu.edu. 
 
 
SDSU Fund 
 
The SDSU Fund is reporting a significant increase in commitments this year. 
 
The amount raised in the first quarter of the fiscal year is nearly double last year at this time, at 
$146,000. Funds from the SDSU Fund support the colleges, Aztec Parents and the President’s 
Leadership Fund. 
 
Marketing and Communications 
 
Media coverage for SDSU has been very good in the last month. The Kepler discovery of two 
planets orbiting two suns seems to be garnering significant national interest. Online traffic has 
increased at the same time. Both the number of visitors and the number of page views are up. 
 


	1agendaoctsec.pdf
	2ref_octsec12
	3cfainfo_octsec12
	4deoinfo_octsec12
	5sscinfo_octsec12
	6uradinfo_octsec12

